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Workshop session  AM  10:40-11:25 

Title Organisation 

Showcasing the CapitalNurse Career 
Framework tool  

CapitalNurse retention work stream  

Celebrating preceptorship - an opportunity to 
talk to colleagues from across London who are 
implementing the framework 

CapitalNurse Preceptorship project leads  

We Can Talk - coproduced children and young 
people's mental health training for hospital staff 

We can talk Team 

A STEP (Strengthening Team-based 
Education in Practice) approach to enhancing 
learning in practice  

Middlesex University  

Better than the Bosman free transfer - 
Appraising an internal transfer window 

            Guys and St Thomas’ NHS Foundation Trust  

The creation of a two year education 
programme for newly registered nurses and its 
impact on retention. 

Great Ormond Street Hospital for Children 

NHS Foundation Trust 

Leadership development  framework for ward 
sisters 

Barts Health NHS Trust 

The Systemic Anti-Cancer Therapies (SACT) 
Competency Passport - ensuring safe, 
equitable, holistic care across London 

CapitalNurse - Cancer Specialism project 

team 

RePAIR (Reducing pre-registration attrition and 
improving retention)  

RePAIR Project lead - Mary Lovegrove  

Peri-operative nursing recruitment and 
retention - A team approach to success 

Barts Health NHS Trust - Royal London 

Hospital 

Developing sustainable workforce in learning 
disability Services 

University of West London 

 

Market place session AM  10:40-11:25 

Title Organisation 

Preceptorship programmes for adult and 
children nurses 

Royal Brompton and Harefield NHS 
Foundation Trust 

CapitalNurse Preceptorship CapitalNurse retention workstream team 

Improving retention at Chelsea & Westminster 
Hospital NHS Foundation Trust by managing 
our workload and improving our training & 
development offer 

Chelsea & Westminster Hospital NHS 

Foundation Trust 
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Supporting Transition into Practice Education 
(STRIPE) programme 

Royal Free London NHS Foundation Trust 

Empowering newly qualified nurses, our future 
generation of nurses through our in house trust 
preceptorship programme 

South West London and St Georges Mental 
Health NHS Trust  
 

South London Partnership Programme - 
supporting sustainable recruitment and 
retention of the nursing workforce. 

South West London & St Georges Mental 
Health NHS Trust 
 

General practice nursing: A viable career 
choice for newly qualified nurses in Lambeth 

NHS Lambeth CCG 

Attracting our future undergraduate nursing 
workforce - what we can offer 

Great Ormond Street Hospital for Children 

NHS Foundation Trust 

The DNA of the future nursing workforce: 
Roadmap to a sustainable workforce 

Barking, Havering and Redbridge University 

Hospitals NHS Trust 

South west London diabetes inpatient 
specialist nursing  

South West London Health and Care 

Partnership’  

Innovations centred around older people – 
enhancing the therapeutic environment and 
significant seven 

North East London Foundation Trust  

 

 Workshops and market place PM  

 

Workshop session PM  14:25 – 15:10 

Title Organisation 

Showcasing the CapitalNurse Career 
Framework tool  

CapitalNurse retention work stream  

Celebrating preceptorship - an opportunity to 
talk to colleagues from across London who are 
implementing the framework 

CapitalNurse Preceptorship project leads  

Streamlining nurse recruitment to ensure 
success 

Guys and St Thomas’ Hospital NHS 
Foundation Trust 

Growing our future nurse leaders: Our 
development and retention programme for 
newly qualified Capital Nurses 

Central and North West London NHS 
Foundation Trust 

Investing in our nurse leaders - Band 7 
Development programme- leadership 

Great Ormond Street Hospital for Children  
NHS Foundation Trust 
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Fundamentals of nursing care – development 
programme for nurses working with older 
people 

Barts Health NHS Trust 

RCN Credentialing for advanced level nursing 
practice    

Royal College of Nursing 

The international educated nurses journey from 
recruitment to registration  

Kingston Hospital NHS Foundation Trust   
 

Reflective learning in preceptorship – a review 
of models of practice in north London 

Tavistock and Portman NHS Foundation 
Trust 

Attracting student nurses to London CapitalNurse Training workstream team  

 

 

Market place session  PM  14:25 - 15:10 

Title Organisation 

Making a start - scoping the potential 
approaches to attracting nursing students to 
London 

Hertfordshire University  

A collaborative approach to growing your 
potential 

Guys and St Thomas’ NHS Foundation Trust 

Learning the reality of nursing through 
CapitalNurse rotation programmes for newly 
qualified nurses’ 

University of West London  

Building a CapitalNurse CYP external rotation 
programme 

Great Ormond Street Hospital for Children 

NHS Foundation Trust 

Rotations: Culture change and new to 
ophthalmology 

Moorfields Eye Hospital Foundation Trust  

Critical care rotation programme 
Royal Brompton and Harefield NHS 
Foundation Trust 

Retention excellence at ward level Guys and St Thomas’ NHS Foundation Trust  

Transforming and networking London’s older 
people’s nurses through a transformative 
leadership programme 

CapitalNurse retention workstream - 

specialisms team 

Increasing the CAMHS nursing workforce for 
London - developing early career nurses 

CapitalNurse retention work stream - 

specialisms team 
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Qualification in specialism for emergency 
nursing - a London wide approach 

CapitalNurse retention work stream - 

specialisms team 

Preceptorship and rotational development 
programme for newly qualified nurses 

Camden and Islington NHS Foundation Trust 

My Care Academy- a knowledge building 
community - learning when you need it. 

Middlesex University 

 
 

 Masterclasses  

 Masterclass session – morning only 11:35-12:35 

  

1 What has CapitalNurse learned about London’s nursing workforce - and why the data matters’ 

2 Workforce Race Equality Standard (WRES): a view from nursing and midwifery 

3 
‘How we behave matters: the impact of positive behavior role modeling on experience of the 
work place- Film 

4 
An hour in the company of Flo and Jo: Working with the generations to create attractive 
nursing roles 

5 
Exploring the views of London student nurses and newly qualified nurses about the 
recruitment process: What can we learn about what matters to them? 

6 Leading collaborative change - how can we do it?”  

7 Nursing in Mind – being mindful about nursing: Space to reflect and think 

8 What does this thing called ‘digital’ mean to me? 

 
 
 


