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Get in... Opportunities for people to start their career in a support role 
 
 
Project Title:  Taking Entry Level and Apprenticeship 

Opportunities to a wider audience  
 

 
Timescale: 6-9th March 17 and ongoing 
                    Program being delivered 

The intended outcome of the project was to educate the general public (often parents and guardians of 

young people) in order to attract more young people and improve diversity within the workforce. 

 

It was achieved by taking a careers stand to public places, during National Apprenticeship week, such as 

shopping centres and supermarkets, as well as the tradition careers (Job Centre Plus, schools and 

colleges). Health Ambassadors included an Apprentice from the CCG and two Apprentices from Primary 

Care. 

 

The success was measured by recording how many people integrated with us at which events. We gave 

careers advice to 180 people during the week and assisted with 12 CVs for older learners.  

 

Continuing the programme reference material was taken away by members of the public included the 
traditional Career Booklets for NHS roles (by Health Careers) and current entry level job roles. In additional 
a bank of testimonials were created of local Apprentices, charting the start of their career in the NHS, 
explained their role and what their next career steps are. 
 
As part of the Health Ambassadors role we have attended 18 careers events as a CCG during April 2016 - 
March 2017 and spoken to over 850 people of different ages and cultures about the careers in Primary Care 
and the CCG. We have 14 active HA's on the register.  
 
We are currently approaching local periodicals to get careers in the NHS to a larger audience across the 
county. 
 

 

Relevant documentation and / or hyperlinks:  

 

“National Apprenticeship Week 2017 - A week in the life!” as attached 

 

 

Project Lead and contact details: 

Sallyann Woodthorpe, Primary Care Workforce Development Advisor 
Cambridgeshire and Peterborough CCG 
07773244301 sallyann.woodthorpe@nhs.net 
 

 

Reference to the strategic (intended outcome) fit: 

Opportunities for people to start their career in a support role to broaden the ways into training and 
employment in the NHS, to attract more young people and improve diversity within the workforce. Breaking 
down barriers to how career knowledge is shared, with a particular focus on Apprenticeships. 

 

https://www.cambridgeshireandpeterboroughccg.nhs.uk/
mailto:sallyann.woodthorpe@nhs.net
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