
2012-17; Growth and Vacancies



Projected supply in 2020/21..

Available Supply: Nursing (all branches) and 
Midwifery, 2012-2021 (Projected)



2020/21 supply by component

Staff in Post: Nursing (all branches), 2017-
2021 (Projected)



Nursing & Midwifery; Retention
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Variation in retention rates



..return to 2012 retention

Staff in Post: Nursing (all branches), 2017-
2021 (Projected) - with 2012 retention rates



What do we need to do?

Short 
Term

Retention

Return to Practice

International Recruitment

"Top of License"

Participation Rates

Medium

Clinical Apprenticeships

Service(re)design 

New Roles

New Technology

Integration across 
boundaries

Long

Prevention

More Doctors

More Clinical Staff

More self care

New Treatment

Spread Best Practice
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