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Public Mental Health Training Directory

Introduction

According to Faculty of Public Health, public mental health is the art and science of improving mental health and wellbeing and preventing mental
illness through the organised efforts and informed choices of society, organisations, public and private, communities and individuals.

This resource presents the current provision of mental health training programmes available in England for a range of target audiences at the
time of publication. Its purpose is to support commissioners of health and care services and education, workforce development and organisational
development professionals by highlighting available educational resources to improve practice as part of public mental health at a population
level. Where available, information on where to find evaluation outcome data for a course has been provided under the topics section and the
cost of commissioning the training has been indicated next to the course name by a single asterisk (*) where the course is free, and a double
asterisk (**) for paid courses. Please note that this document is only a directory of available courses, and not an endorsement of any particular
course or organisation.

The programmes provided in this directory have been identified through aliterature review, public consultation, stakeholder engagement within
the field of public mental health and education, alongside subject matter experts and experts by lived experience. Only programmes that
addressed both the improvement of mental health and wellbeing and prevention of mental illness have been included to align with the definition
of public mental health. This criterion was assessed using the Public Mental Health Content Guide: For introductory courses or professiona

development in mental health and wellbeing and the P :
training programmes and professional development. An additional list of training resources that focus on mental iliness prevention and not mental

health promotion, can be found at the end of the directory. The programmes within this directory have been categorised by the target audience
that they impact, including mental health promotion for the workplace, students and young people, health and social care professionals and the
general public.

While this document presents currently available resources, it is crucial that further work is conducted to widen the scope of provision in order
to continually develop public mental health efforts across the population.

This directory was developed alongside a Quality Marker Checklist for the evaluation of mental health promotion training resources. You may
use this as a guide to identify the most suitable training programme based on your workforce’s needs.
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https://www.hee.nhs.uk/sites/default/files/documents/Public%20Mental%20Health%20Content%20Guide%20-%20For%20introductory%20courses%20or%20professional%20development%20in%20mental.pdf
https://www.hee.nhs.uk/sites/default/files/documents/Public%20Mental%20Health%20Content%20Guide%20-%20For%20introductory%20courses%20or%20professional%20development%20in%20mental.pdf
https://www.hee.nhs.uk/sites/default/files/documents/Public%20Mental%20Health%20Content%20Guide%20-%20For%20public%20health%20academic%20courses%2C%20professional%20training%20programmes%20and%20professional%20development.pdf
https://www.hee.nhs.uk/sites/default/files/documents/Public%20Mental%20Health%20Content%20Guide%20-%20For%20public%20health%20academic%20courses%2C%20professional%20training%20programmes%20and%20professional%20development.pdf
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Mental Health Promotion for Workplace Employees and Staff

Provider

Name &

Participants

| Topics

Learning outcomes

wehlink

| Delivery

Mind Mental Health | E-learning** All workplace Introductionto mental health Increased awareness of mental health in the
Awareness at Flexible location employees and wellbeing, stigma, workplace
Work raising awareness of Improved ability to manage your own mental
workplace wellbeing, self- health
care, building resilience, Ability to supportcolleagues’ mental health in the
supporting others. workplace
Impact reports for the
organisationincluding their
work in mental health
training can be found here.
Mind Positive E-learning** Workplace managers | Work related causes of Increased awareness of mental health in the
Mental Health | Flexiblelocation mental health problems, how workplace
inthe to support staff with mental Improved ability to manage your own mental
Workplace health problems and health

promoting positive mental
health.

Impact reports forthe
organisationincludingtheir
work in mental health
training can be found here.

Ability to supportcolleagues’ mental health in the
workplace

Understanding of work-related causes of mental
ill-health and stress

Ability to supportstaffthat are experiencing a
mental health problem

Ability to promote positive mental health in the
workplace
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https://www.mind.org.uk/workplace/training-consultancy/e-learning/?ctaId=/workplace/training-consultancy/slices/elearning-offer/
https://www.mind.org.uk/workplace/training-consultancy/e-learning/?ctaId=/workplace/training-consultancy/slices/elearning-offer/
https://www.mind.org.uk/workplace/training-consultancy/e-learning/?ctaId=/workplace/training-consultancy/slices/elearning-offer/
https://www.mind.org.uk/about-us/our-impact/
https://www.mind.org.uk/workplace/training-consultancy/e-learning/?ctaId=/workplace/training-consultancy/slices/elearning-offer/
https://www.mind.org.uk/workplace/training-consultancy/e-learning/?ctaId=/workplace/training-consultancy/slices/elearning-offer/
https://www.mind.org.uk/workplace/training-consultancy/e-learning/?ctaId=/workplace/training-consultancy/slices/elearning-offer/
https://www.mind.org.uk/workplace/training-consultancy/e-learning/?ctaId=/workplace/training-consultancy/slices/elearning-offer/
https://www.mind.org.uk/about-us/our-impact/
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Provider

Name &
wehlink

Delivery

Participants

Topics

Learning outcomes

Mind E-Learning for | E-learning* Small workplace Introductionto common e Improved understanding of mental health
Small Flexible location managers and mental health problems, problems
Workplaces employees strategies to manage your o Awareness ofyourown and your colleagues’
own and others’ mental mental health and wellbeing
health. e Knowledge ofpractical tips to help you stay well
at work, talk about mental health and spotthe
signsthata colleague mightappreciate some
support
Mind Customer Face-to-face** Employees with Introductionto common e  Ability to recognise sighs and symptoms of
Supportand Currently available customer facing roles mental health problems, mental health problems
Mental Health | inLondon and impact of mental health e Abilityto respondto challenging
Cardiff. Inhouse problems on clients, and customers/callers
courses forlarger supporting clients and e Explorationofapproaches to help manage
groups are also contacts as appropriate. expectations appropriately
available e Ability to describe what supportand treatments
Impact reports for the are available for mental health problems
organisationincludingtheir | «  Design ofa personal plan for managing their
work in mental health own stress and mental health and wellbeing in
training can be found here. theirworkplace
Mind Managing Face-to-face** Workplace managers Support staff members that e Define mental health and wellbeing, the
Mental Health | Currently available are struggling with their spectrum of mental health and mental health
at Work in London and mental health, look after your problems

Cardiff. Inhouse
courses for larger
groups are also
available

own mental health, challenge
stigma, and build resilience.

Impact reports forthe
organisationincluding their
work in mental health
training can be found here.

e Describe some common mental health problems
and behaviours of someonewho may be
experiencing mental health problems,
comprehend some ofthe causes, and identify
possible affects
Recognize stigmaand challenge it

e Learn howto respond appropriately to disclosure

Published: November 2020



https://www.mentalhealthatwork.org.uk/toolkit/mental-health-for-small-workplaces/
https://www.mentalhealthatwork.org.uk/toolkit/mental-health-for-small-workplaces/
https://www.mentalhealthatwork.org.uk/toolkit/mental-health-for-small-workplaces/
https://www.mind.org.uk/workplace/training-consultancy/upcoming-courses/customer-support-and-mental-health/?ctaId=/workplace/training-consultancy/courses-for-anyone/courses-for-anyone/customer-support-and-mental-health-1/
https://www.mind.org.uk/workplace/training-consultancy/upcoming-courses/customer-support-and-mental-health/?ctaId=/workplace/training-consultancy/courses-for-anyone/courses-for-anyone/customer-support-and-mental-health-1/
https://www.mind.org.uk/workplace/training-consultancy/upcoming-courses/customer-support-and-mental-health/?ctaId=/workplace/training-consultancy/courses-for-anyone/courses-for-anyone/customer-support-and-mental-health-1/
https://www.mind.org.uk/about-us/our-impact/
https://www.mind.org.uk/workplace/training-consultancy/upcoming-courses/managing-mental-health-at-work/?ctaId=/workplace/training-consultancy/courses-for-anyone/courses-for-anyone/managing-mental-health-at-work/
https://www.mind.org.uk/workplace/training-consultancy/upcoming-courses/managing-mental-health-at-work/?ctaId=/workplace/training-consultancy/courses-for-anyone/courses-for-anyone/managing-mental-health-at-work/
https://www.mind.org.uk/workplace/training-consultancy/upcoming-courses/managing-mental-health-at-work/?ctaId=/workplace/training-consultancy/courses-for-anyone/courses-for-anyone/managing-mental-health-at-work/
https://www.mind.org.uk/about-us/our-impact/
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Provider

Buttercups
Training Ltd

Name &
wehlink

Understandin
Mental

Wellbeing

Delivery

E-learning**
Flexible location

Participants

Employeesin public
facing roles and
workplace
organisations

Topics

Mental health and wellbeing,
knowyour mind, creating
healthy minds, and wellbeing
in the workplace.

As a newcoursethey are
currently in the process of
collating feedback data.

Learning outcomes

Knowthe difference definitionsof health, mental
health, and mental well-being

Understand the term ‘health inequalities’and
describe an example that relates to mental
health and well-being

Understand the connection between the
functioning ofthe body and the mind

Define the terms resilience, self-awareness, and
proliferative thought

Know the factors that can help create positive
mental well-being

Describe techniques to manage stress and build
resilience

Knowwhat a mental health emergency is and
the action to take

Understand what factors contribute to apositive
work environment

British Safety
Council

Stress
Awareness

Training

E-learning**
Flexible location

All workplace
employees

Recognise stress, strategies
to preventor reduce stress.

Training testimonialsand
case studies can be found
here.

Know what stress is and how it can affect them

Identify their own responses to stress and notice
them when they occur

Take stepsto preventstress frombecoming a
problem
Reduce and manage stress when itdoes occur
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https://www.buttercupstraining.co.uk/course/understanding-mental-wellbeing
https://www.buttercupstraining.co.uk/course/understanding-mental-wellbeing
https://www.buttercupstraining.co.uk/course/understanding-mental-wellbeing
https://www.britsafe.org/products/stress-awareness/
https://www.britsafe.org/products/stress-awareness/
https://www.britsafe.org/products/stress-awareness/
https://www.britsafe.org/training-and-learning/training-testimonials-and-case-studies/
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Provider

Name &
wehlink

Delivery

Participants

Topics

Learning outcomes

British Safety Resilience E-learning** All workplace Building and improving e Understanding ofthe contributorsto physical
Council Training Flexible location employees resiliencetargeting the areas and emotional resilience including sleep,
of sleep, nutrition and diet, exercise, nutrition, mindfulness, social
being active, and life engagementand self-awareness
balance. e Understandingoftheimportance ofthe
autonomic nervous systemand how itprovides
Training testimonialsand physiological supportto coping with stress at
case studies can be found work and at home
here. e Ability identify symptoms of depleted resilience
in individuals and their teams
e Techniquesto improve emotional regulation,
stress reactivity and determination
e Understanding of neuroplasticity (howthe brain
learns good and bad habits of thinking, feeling,
responding)
e Understandingoftherecovery protocols of elite
sports professionals
British Safety Start the E-learning or Face- | All workplace Introductionto mental health, | ¢  Understanding ofwhatis meant by 'mental

Council

Conversation

to-face**

Flexible location,
can be broughtto
your workplace

employees

workplace and out-of-work
stressors, looking after your
own mental health, signs that
someone mightneed help,
and supporting someone
else’s mental health.

Training testimonialsand
case studies can be found
here.

health’

e Understandingofthe pressures facing people at
work and outside work

e Understandingofhowthese pressures affect
mental health

e Understandingofwhy people arereluctant to
talk about mental health

e Knowledge ofways of looking after one's own
mental health

e Knowledgeofthesignsthatsomeoneelse
needs help

e Knowledge ofwhatto say/do ifsomeoneelse
needs help

e Ability to recognisethat's it's OK (and beneficial)
to talk about mental health
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https://www.britsafe.org/products/resilience-1/
https://www.britsafe.org/products/resilience-1/
https://www.britsafe.org/training-and-learning/training-testimonials-and-case-studies/
https://www.britsafe.org/products/mental-health-start-the-conversation/
https://www.britsafe.org/products/mental-health-start-the-conversation/
https://www.britsafe.org/training-and-learning/training-testimonials-and-case-studies/
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Provider

British Safety
Council

Name &
wehlink

Manage the

Conversation

Delivery

E-learning or Face-
to-face**

Flexible location,
can be broughtto
your workplace

Participants

Workplace managers

Topics

Introduction to mental health,
overcomingstigma, caring
for your own mental health
and supporting others’
wellbeing, responding to
suiciderisk, listeningand
communication skills.

Training testimonialsand
case studies can be found
here.

Learning outcomes

e Understanding of whatmental health is

e Understanding ofwhatstigmais and ways to
overcomeit

¢ Knowledge ofwaysto care for your own mental
health and supportthe mental wellbeing of
others

e Understanding of some common mental health
issues

e Knowledgeofhowtorespondto someonewho
you believe may imminently take their own life

e  Some basic communication skills that will
increase your confidencein being able to listen
and talk with someonein need of emotional
support

British Safety
Council

Managing
Stress within

your Team

E-learning**
Flexible location

Workplace managers

Workplacerelated stressors,
impacts of stress, how to
reduce therisk and impact of
stress on others, supporting
employees experiencing
stress.

Training testimonialsand
case studies can be found
here.

e Recognisewhatthey may be doingthatcauses
stress for others

e Recognisetheill-health effects from stress

e Reduce the risk of stress for others

e Reduce the impactofstress on team
performance

e Supportemployees who are experiencing stress
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https://www.britsafe.org/products/mental-health-manage-the-conversation/
https://www.britsafe.org/products/mental-health-manage-the-conversation/
https://www.britsafe.org/training-and-learning/training-testimonials-and-case-studies/
https://www.britsafe.org/products/managing-stress/
https://www.britsafe.org/products/managing-stress/
https://www.britsafe.org/products/managing-stress/
https://www.britsafe.org/training-and-learning/training-testimonials-and-case-studies/
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Provider

Name &
wehlink

Delivery

Participants

Topics

Learning outcomes

Remploy Resilience Face-to-face** All workplace Links between pressure, Define resiliencein their own words and
employees and stress, performance, understand why itis important
managers wellbeing and resilience, Recognisethe relationship between pressure
factors driving wellbeing at and stress as well as their own physical,
work, strengths and areas of emotional, behavioural and cognitive symptoms
developmentin resilience, of stress
techniques for building Learn the key ingredientsfor resilience
resilience and building Determine areas for developmentin their own
resilientteams. personal resilience
Challenge negative thinking patterns
Customer quotes are Identify their social supportnetworkand where
available here. supportmay need strengthening
Pinpointkey lifestyle factors which impacton
their natural level ofresilience
Remploy Mental Face-to-face** All workplace Introductionto mental health, Have a broad understanding of stress, mental
Wellbeing in employees and stress, mental wellbeing, and wellbeing and anumber of mental health

the Workplace

managers

performance, supporting
mental wellbeing in the
workplace, workplace
adjustments, action planning
and where to get help.

Customer quotes are
available here.

conditions

Have the tools and techniques to assistyouin
promoting positive mental wellbeing and
discussing mental wellbeing with individuals
Be able to suggestpractical solutions thatcan
be implemented back in the workplace
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https://www.remploy.co.uk/employers/training/resilience
https://www.remploy.co.uk/employers/training/resilience
https://www.remploy.co.uk/employers/training/mental-wellbeing-workplace?page=mental-welllbeing
https://www.remploy.co.uk/employers/training/mental-wellbeing-workplace?page=mental-welllbeing
https://www.remploy.co.uk/employers/training/mental-wellbeing-workplace?page=mental-welllbeing
https://www.remploy.co.uk/employers/training/mental-wellbeing-workplace
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Provider Name & Delivery Participants Topics Learning outcomes
wehlink
Clearfocus Mental Health | Face-to-face** All workplace Introductionto common e Recognisewhattriggers mental health issues
Awareness employees mental health difficulties, e Recognise mental health issues in yourselfand
mental health firstaid, colleagues
challengingstigma, reducing | «  Challenging the stigmaofmental health.
workplace stress, wellbeing e  Mental health first aid
strategies, mindfulness, e Creating a safe environmentthatencourages
promoting positive mental peopleto talk
health. e Dealing with and reducing workplace stress
e Suicide awareness and prevention.
e  Wellbeing strategies
e  Mindfulness
How to be a mental health promoter
Clearfocus Mental Health Face-to-face* Workplace managers Mental health inyourareaof | ¢ How does Mental Health affect your area of

and Wellbeing
for Managers

work, recognizing issues in
yourselfand colleagues,
challenging stigma, creating
a safe environmentfor
peopleto talk, reducing
workplace stress, suicide
awareness and prevention,
wellbeing strategies, and
mindfulnessin the
workplace.

work?
e Recognisewhattriggers mental health issues
e Recognise mental health issuesin yourselfand
colleagues
Challenging the stigma of mental health
e Mental health firstaid in the workplace
e Creating a safe environmentthatencourages
peopleto talk
Dealing with and reducing workplace stress
e Suicideawareness and prevention.
e  Wellbeing strategies
e Mindfulnessin the workplace
How to be a mental health promoter
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https://www.clearfocustraining.co.uk/courses/mental-health-training/
https://www.clearfocustraining.co.uk/courses/mental-health-training/
https://www.clearfocustraining.co.uk/courses/mental-health-for-managers/
https://www.clearfocustraining.co.uk/courses/mental-health-for-managers/
https://www.clearfocustraining.co.uk/courses/mental-health-for-managers/
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Provider

Name &
wehlink

Delivery

Participants

Topics

Learning outcomes

Charlie Waller Workplace Face-to-face* Introductionto mental health | ¢  Develop an understanding of mental health and
Memorial Trust | Mental Health Delivered at your and wellbeing, stress and wellbeing
Training organisation how_it can impactwork, e Be able to identify mental health issues early on

looking afteryourown in yourselfand colleagues
mental health and wellbeing, | ¢  Understand howto lookoutfor a colleague and
employee duties, challenging yourself
stigma, and howthe e Be ableto challengethe stigmasurrounding
organizationcan help. mental health
Testimonials can be found
here.

Charlie Waller Training for Face-to-face* Workplace managers | Stigma at work, early e Recogniseand addressearly signs of stress,

Memorial Trust

Line Managers

Delivered at your
organisation

recognition of signs and
symptoms, engaging with
staff and starting
conversations, tools to
supportstaffand manage
teams, strategies to deal with
the impactof work
conditions, identifying
reasonable adjustments,
promoting mentally healthy
workplaces, and looking
after own mental health at
work.

Testimonials can be found
here.

distress and mental health conditions atwork

e Develop practical strategies to support staff
through effective sickness absence management
and return to work

e Develop practical strategies to help employees
retain their employmentand carry outtheirrole
effectively

e Maintain mentally healthy practicesin the
workplace

Published: November 2020
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https://charliewaller.org/what-we-do/for-employers/workplace-training
https://charliewaller.org/what-we-do/for-employers/workplace-training
https://charliewaller.org/what-we-do/for-employers/workplace-training
https://www.cwmt.org.uk/training
https://charliewaller.org/what-we-do/for-employers/workplace-training
https://charliewaller.org/what-we-do/for-employers/workplace-training
https://www.cwmt.org.uk/training
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Provider

Name &
wehlink

Delivery

Participants

Topics

Learning outcomes

Highspeed Mental Health | E-learning** HR workers, Introductionto mental health, | ¢  Understanding ofwhatis meant by 'mental
Training Awareness Flexible location workplace managers, | typesof mental health health'
supervisors, and problems, managing mental | ¢  Awareness ofthe legal responsibilities that
employers health and improving employers havein regard to mental health
wellbeing, supporting mental [ «  Understanding ofthe mostcommon mental
health in theworkplace and health problems
workplace adjustments. e Understanding ofways in which people can
manage their individual mental health to make
Reviews forthe course everyday living easier
provider can befound here. | «  Awareness ofhowto supportacolleague with a
mental health problemin theworkplace
e Understandingofhowto promote ahealthy, non-
discriminatory working environment
e Knowledge oftheworkplace adjustments that
can be made to help an employee with a mental
health problem
iHASCO Mental Health | E-learning** All workplace Introductionto mental health, | ¢  Learn howto take positive steps to remove

Awareness

Flexible location

employees

influence of negative thought
patterns, removing stigma,
managing mental health,
creating a wellbeing action
plan, wellbeing toolkit, and
external help.

Reviews are on the course
website here.

stigmasurrounding mental health

. Understand different mental ilinesses, how to
recognise changes in behaviour and whatto
keep an eye on

e Learn how happier staff make better, more
productive staffand whatyou can to
supportothers

Published: November 2020
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https://www.highspeedtraining.co.uk/business-skills/mental-health-awareness-training-course.aspx
https://www.highspeedtraining.co.uk/business-skills/mental-health-awareness-training-course.aspx
https://www.highspeedtraining.co.uk/?&mkwid=s_dc&pcrid=405821610204&pkw=high%20speed%20training&pmt=e&dim=&gclid=CjwKCAiA44LzBRB-EiwA-jJipMpcQ88lOvapyxfdmtoWajYALGgQtUw7HSHkNRkUejZ0s9xOJhC4KBoCF44QAvD_BwE
https://www.ihasco.co.uk/courses/detail/mental-health-awareness-training
https://www.ihasco.co.uk/courses/detail/mental-health-awareness-training
https://www.highspeedtraining.co.uk/business-skills/mental-health-awareness-training-course.aspx
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Provider Name & Delivery Participants Topics Learning outcomes
wehlink
Rethink Mental | Mental Health | Face-to-face** All workplace Introductionto mental health | ¢  Better understanding of mental health and
lliness Awareness Open access employees difficulties, stigmarelated to mental illness
programmes in mental health, holding e  Better understanding of stigmaand
London, can be supportive conversations discrimination
delivered anywhere with someonewho is e A basicunderstanding of common mental health
in mainland England struggling with their mental conditions (stress, anxiety, and depression), and
health,impactof stress on less common mental health conditions (bipolar
wellbeing, and looking after disorder, schizophreniaand OCD)
own mental health. o A better understanding ofhow mental illness can

manifest in day-to-day interactions

Evaluation data availableon | «  Greater confidencein holding short, supportive

request. conversations with someone who may be
affected by a mental health problemand
communicating their needs incomplex ways

e A better understanding of how stress can impact
your mental health and howto look after your
own mental wellbeing

e Whereto find key sources ofinformation and
supportregarding mental health
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https://www.rethink.org/aboutus/what-we-do/mental-health-training/
https://www.rethink.org/aboutus/what-we-do/mental-health-training/
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Provider Name & Delivery Participants Topics Learning outcomes
wehlink
Rethink Mental Mental Health Face-to-face** All workplace All ofthe topics covered e All ofthe outcomes from Mental Health
lliness inthe Open access employees, with an within the Mental Health Awareness and;
Workplace programmesin extended version for Awareness course, as well e  Better understanding of how behaviour changes
London, can be workplace managers as legal frameworks for can suggesta possible mental health cond ition
delivered anywhere managersin relation to and ways ofresponding
in mainland England mental health in the e  Better understanding ofthe legal frameworks
workplace, managing mental managers need to be aware of in relation to
health in the workplace, mental health in the workplace
signpostingto informationfor | o Better understanding of best practicein
supportin theworkplace. managing mental health in the workplace
e Greater confidencein holding supportive
Evaluation data available on conversations staff members who may be
request. affected by a mental health problemand in

handling the outcomes

e Whereto find key sources of informationon
supporting mental health in the workplace,
including Wellbeing Plans
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https://www.rethink.org/aboutus/what-we-do/mental-health-training/
https://www.rethink.org/aboutus/what-we-do/mental-health-training/
https://www.rethink.org/aboutus/what-we-do/mental-health-training/
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Provider

Association for
Psychological
Therapies

Name &
wehlink

Driving Good
Mental Health

inthe

Delivery

Face-to-faceor E-
learning**
Flexible location,

Participants

Workplace managers

Topics

Developingaclear
management philosophy,
developing good

Learning outcomes

e Improved understanding of workplace related
stressors and how to reduce them
e Improved understanding of mental health and

Workplace can be broughtto relationships, recognizing mental illness
your workplace and removing irritants, ¢ Knowledge of strategies to manage mental
knowing how to motivate health in theworkplace
teams, using feedback,and | ¢  Knowledge offactors thatinfluence mental
applying principles to health
yourself.
Feedback quotes available
on the course website.
Association for | How to Face-to-face or E- All workplace Differentiating between e Improved understanding of mental health
Psychological develop your learning** employees distress and mental illness, Ability to spotsignsand symptoms in colleagues
Therapies good mental Flexible location, what the WHO says, the Understanding of the differentfactors that
health in the can be broughtto brain and mental health, influence mental health
workplace, your workplace developing andmaintaining | «  Ability to supportacolleague who is struggling
and help your good mental health and with their mental health
colleagues do wellbeing, spotting signsof | 4 Apjlity to supportand maintain your own
the same problemsin others,

interacting helpfully with
peoplewho are having
mental health problems,
supportfromfriends and
family, empathy and
validation.

Feedback ratings and quotes
available on the course
website.

wellbeing

Published: November 2020
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https://www.apt.ac/workplace-mental-health-training-for-managers.html
https://www.apt.ac/workplace-mental-health-training-for-managers.html
https://www.apt.ac/workplace-mental-health-training-for-managers.html
https://www.apt.ac/workplace-mental-health-training-for-managers.html
https://www.apt.ac/accredited-workplace-mental-health-training.html
https://www.apt.ac/accredited-workplace-mental-health-training.html
https://www.apt.ac/accredited-workplace-mental-health-training.html
https://www.apt.ac/accredited-workplace-mental-health-training.html
https://www.apt.ac/accredited-workplace-mental-health-training.html
https://www.apt.ac/accredited-workplace-mental-health-training.html
https://www.apt.ac/accredited-workplace-mental-health-training.html
https://www.apt.ac/accredited-workplace-mental-health-training.html
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Provider

Team Mental
Health

Name &
wehlink

Foundation

Online Mental

Health
Awareness

Delivery

E-learning**
Flexible location

Participants

All workplace
employees

Topics

Introductionto mental health,
stigma, strategies to promote
mental health in the
workplace, workplace relate
causes of mental health
problems, coping
mechanisms, and accessing
support.

Learning outcomes

Increased understanding of prevention,
promotion, detection, early intervention and
recovery from mental health problems

Reduced stigma associated with mental health
problems

Ability to develop mental health strategies in the
workplace

Increased awareness of positive and negative
coping mechanisms including substance misuse
Awareness of work-related stress, anxiety,
depression, self-harm, suicide and the risk and
protective factors associated with these

Ability to provide informationon howto access
appropriate supportand intervention, including
emergency management

Team Mental
Health

Intermediate

Mental Health

Masterclass

Face-to-face**

Workplace managers

Mental health prevention,
promoting mental health in
the workplace, supporting
early intervention, and
sources of support.

Increased understanding with regardsto how
mental health problems can be prevented

Ability to promote mental health and wellbeing in
the workplace

Raise awareness and increase detection of
work-related stress and mental health problems

Increased knowledge to supportearly
intervention

Awareness ofinformation relevantto emergency
management

Knowledge of how recovery can be supported
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https://www.teammentalhealth.co.uk/courses/foundation-online-mental-health-awareness/
https://www.teammentalhealth.co.uk/courses/foundation-online-mental-health-awareness/
https://www.teammentalhealth.co.uk/courses/foundation-online-mental-health-awareness/
https://www.teammentalhealth.co.uk/courses/foundation-online-mental-health-awareness/
https://www.teammentalhealth.co.uk/courses/intermediate-mental-health-masterclass/
https://www.teammentalhealth.co.uk/courses/intermediate-mental-health-masterclass/
https://www.teammentalhealth.co.uk/courses/intermediate-mental-health-masterclass/
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Provider

The Wellbeing
Project

Name &
wehlink

Elourish
Wellbeing
Workshops

Delivery

Face-to-face**
Training is delivered
in London andcan
be delivered in-
house

Participants

All workplace
employees

Topics

Maintaining high energy
levels, food and wellbeing,
improving sleep and
relaxation, reducingand
managing stress,
mindfulness, building
resilience, and discovering
own motivations and
confidence.

Evaluation data is available
on request.

Learning outcomes

Optimiseyour physical energy through small,
meaningful changes to your daily routine
Cultivate positive mental energy and understand
the role of reward’ circuitry

Build daily habits and rituals which foster
sustained energy

Show how nutrition can help you function atyour
personal bestin all aspects of your life

Build self-awareness of where to focus in terms
of restoring agreater sense of balance
Understand how restful, refreshing sleep
supports wellbeing

Understand which habits and behaviours may
impactsleep

Understand how Mindfulness calms the brain,
and howto build this into daily life

Understand how to use being in the ‘now’ as an
antidote to everyday pressures and stress
Identify what motivates and drives your
performance

Get on track by tuning into whatgives purpose
meaning
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https://thewellbeingproject.co.uk/flourish-wellbeing-workshops/
https://thewellbeingproject.co.uk/flourish-wellbeing-workshops/
https://thewellbeingproject.co.uk/flourish-wellbeing-workshops/
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Provider

Name &
wehlink

Delivery

Participants

Topics

Learning outcomes

The Wellbeing Mental Face-to-face** Workplace employees, | Strategies to supportyour e Understand what mental wellbeing means to you
Project Wellbeing Training is delivered | workplace managers, own and colleagues’ ° Build awareness to identify symptoms ofadip in
Workshops in London andcan and professionalsin wellbeing in and outofthe wellbeing
be delivered in- specialistroles workplace, leadingon . Learn howto proactively manage pressure and
house including HR, wellbeing in ateam, fostering maintain mental wellbeing
Occupational Health, | aclimate of positive e Applytools, techniques and rituals to offset
and Wellbeing wellbeing in the organization, symptoms ofunhealthy stress
Champions providing alternativeforms of | ,  ynderstand how to access mental wellbeing
supportand contacts to resources
supportmental wellbeing. e Build a theoretical understanding of mental
health
EVaIUatiOn data iS aVa“abIe ° Increase |iteracy and empathy
onrequest. e Knowhowto recognise possible dip in wellbeing
in your team
e Identify tools and techniques to proactively
manage pressure
e Build confidence to lead positive wellbeing
conversations
e Explorereal-life scenarios andidentify howto
bring key tools and techniques into action
e Accessa selection ofresources and supportto
sign post
e Design and develop ateam charter for mental
wellbeing
e Lead awareness to de-stigmatise, supportand
improve mental health in the workplace
New Leaf Workplace Face-to-face** Staff responsible for Building acasefor a e  Abilityto build a business case for a workplace
Health Wellbeing Delivered at one-day | the design, delivery workplace health health programme, considering the financial,
Coordinators | open courses and evaluation of their [ programme, strategies to ethical and practical aspects ofthe programme
Training throughoutthe UK company workplace develop wellbeing withinthe | e«  Knowledge ofdifferentapproaches and

wellbeing strategy

workplace, developing a
workplace wellbeing
programme, evaluating the
programme.

interventions to developideas for your company
wellbeing programme

e Ability to develop acommunications plan

e  Ability to implementa robustevaluation ofthe
company’s workplace wellbeing strategy
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https://thewellbeingproject.co.uk/mental-wellbeing/
https://thewellbeingproject.co.uk/mental-wellbeing/
https://thewellbeingproject.co.uk/mental-wellbeing/
https://www.newleafhealth.co.uk/workplace-wellbeing-coordinators-course/
https://www.newleafhealth.co.uk/workplace-wellbeing-coordinators-course/
https://www.newleafhealth.co.uk/workplace-wellbeing-coordinators-course/
https://www.newleafhealth.co.uk/workplace-wellbeing-coordinators-course/

Public Mental Health Training Directory

Provider

Name &
wehlink

Delivery

Participants

Topics

Learning outcomes

New Leaf Wellbeing Face-to-face** Existing or aspiring Impact of behaviourchange, | ¢  Understandingoftheimpactofchangeon
Health Champions Delivered at open workplace health encouraging behaviour improvingorganisational and individual’s health
courses throughout | champions change, communicating and wellbeing
the UK wellbeing initiatives in the e Understanding of how effective communication
workplace, designing a can supporthealth messages
wellbeing campaign. e Understanding ofhow campaigndesign can
supporthealth promotion interventions
Solent Mind Managing Face-to-face** Workplace managers HR processes relating to e Tounderstand what mental health is
Mental Health | Trainingis delivered mental health, howto To identify the key management behaviours that
and Wellbeing | withinthe preventand support supportstaffto be open about their mental
inthe Hampshire area sickness absence, health
Workplace signpostingto services,and |« Toidentify howto havea conversationwith
supporting employees’ someone about their mental health
mental health. e Toidentify howto supportsomeone
experiencingamental health problem
Testimonials available on e Tounderstand howto manage an employee’s
their website. time sick and their return to work
e Tosighpostto resources withinyour
organisationand/orlocal services
Solent Mind Mental Health | Face-to-face** All workplace Signs and symptoms of e  Tounderstand whatmental health & wellbeing is

and Wellbeing
Workshop

Training is delivered
within the
Hampshire area

employees

mental health problems,
dispelling myths and
reducing stigma, mental
health diagnoses and
treatment, and maintaining
your own wellbeing.

Testimonials available on
website.

e Torecognisethesignsofmental health &
wellbeing

e Tounderstand some ofthe different mental
health diagnoses and treatments

e Toexamine ways of maintaining our own mental
health & wellbeing

e Todispel myths and stigma surrounding mental
health issues
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https://www.newleafhealth.co.uk/workplace-wellbeing-champions-training-course/
https://www.newleafhealth.co.uk/workplace-wellbeing-champions-training-course/
https://www.solentmind.org.uk/training/managing-mental-health-and-wellbeing-in-the-workplace/
https://www.solentmind.org.uk/training/managing-mental-health-and-wellbeing-in-the-workplace/
https://www.solentmind.org.uk/training/managing-mental-health-and-wellbeing-in-the-workplace/
https://www.solentmind.org.uk/training/managing-mental-health-and-wellbeing-in-the-workplace/
https://www.solentmind.org.uk/training/managing-mental-health-and-wellbeing-in-the-workplace/
https://www.solentmind.org.uk/training/mental-health-and-wellbeing-workshop/
https://www.solentmind.org.uk/training/mental-health-and-wellbeing-workshop/
https://www.solentmind.org.uk/training/mental-health-and-wellbeing-workshop/
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Provider

Name &
wehlink

Delivery

Participants

Topics

Learning outcomes

Solent Mind Mental Health Remote or Face-to- | All workplace Understanding of mental e Understand what mental health and wellbeing is
Awareness face* employees health and wellbeing, more | «  Dispel stigmasurrounding mental health issues
common mental health e Recognisethesignsofmental health and
diagnoses and treatment, wellbeing
ways of maintainingourown | o Be aware of common mental health conditions
mental health and We”being. and treatments
Explore ways to supportothers
Testimonials available on Examine ways of maintaining our own mental
their website. health and wellbeing
e Lookat available resources
Health Mindfulness E-learning* Anyone,including Defining mindfulness, the Define mindfulness
Education Flexible location health and social care | evidence base, essential Identify the key components of mindfulness
England, e- staff information, further e Describe theevidence base for mindfulness
Learning for resources and support. e  Evaluate whether mindfulness may be an
Health & appropriate approach for someone
Mind Ed e Listthesources offurther information and where
to sighpostpeopleto for moreresources and
support
Health Eive Ways of E-learning* Anyone,including Defining wellbeing, its Whatis wellbeing
Education Wellbeing — Flexiblelocation health and social care | relation to health, the Five How wellbeing and health are linked
England Making Every staff Waysto Wellbeing and their | «  Whatthe Five Ways to Wellbeing are
Contact Count use.

e How theFive Ways to Wellbeing can be used to
promote health and wellbeing
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https://www.solentmind.org.uk/training/mental-health-awareness/
https://www.e-lfh.org.uk/programmes/introduction-to-mindfulness/
https://www.e-lfh.org.uk/making-every-contact-count-five-ways-to-wellbeing/
https://www.e-lfh.org.uk/making-every-contact-count-five-ways-to-wellbeing/
https://www.e-lfh.org.uk/making-every-contact-count-five-ways-to-wellbeing/
https://www.e-lfh.org.uk/making-every-contact-count-five-ways-to-wellbeing/
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Mental Health Promotion for Young People and Students

Provider Name & Delivery Participants Topics Learning outcomes
weblink
Mind Students Face-to-face** Thosewho advice | Introductionto mental health Greater understanding of mental health problems
and Mental and guide problems, signs of common Ability to identify the signs and symptoms of common
Currently
Health available in students such as mental health problems, mental health problems
London and tutors, residence | challenges faced by Ability to explain howthe challenges facing students
Cardiffand the wardens, and students, supporting can impact on their mental health
house courses for | SUPPOrtofficers students, listeningand Improved skills to support students experiencing mental
communication skills. health prob|ems
larger groups are < i . o
also available Ability to design aframeV\'/ork'for prlomotlng pos[tlve
Impact reports for the mental health and wellbeing in their own education
organisationincluding their setting
workin mental health Improved skills to communicate effectively with
training can be found here. students who need support
Young Minds Building Face-to-face** Thoseworking Theories ofresilience, Understanding ofwhatresilienceis and the theories
Resilience with childrenand | problem-solving techniques, underpinning it

The courseis
currently delivered
at Young Minds
locationsin
London and
Birmingham

young people,
such as teachers,
CAMHS, and
foster carers

constructive self-talk, and
working with children and
families.

The organisation’s impact
report,includingtraining
impact, can be found here.

Ability to lead constructive self-talk (talking to yourself
positivelyrather than negatively)

Ability to help children and their families develop
emotional literacy

Learned new problem-solving techniques

Ability to explore and co-create new ways of working
with children and families
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https://www.mind.org.uk/workplace/training-consultancy/upcoming-courses/students-and-mental-health/?ctaId=/workplace/training-consultancy/courses-for-anyone/courses-for-anyone/students-and-mental-health/
https://www.mind.org.uk/workplace/training-consultancy/upcoming-courses/students-and-mental-health/?ctaId=/workplace/training-consultancy/courses-for-anyone/courses-for-anyone/students-and-mental-health/
https://www.mind.org.uk/workplace/training-consultancy/upcoming-courses/students-and-mental-health/?ctaId=/workplace/training-consultancy/courses-for-anyone/courses-for-anyone/students-and-mental-health/
https://www.mind.org.uk/about-us/our-impact/
https://youngminds.org.uk/find-a-course/building-resilience-training/
https://youngminds.org.uk/find-a-course/building-resilience-training/
https://youngminds.org.uk/about-us/reports/our-impact-reports/
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Provider Name & Delivery Participants Topics Learning outcomes
weblink
Young Minds Adolescent Face-to-face** Thoseworking Theories of adolescent e Understanding oftheories ofteenagers’ cognitive,
Mental . with children and development, teenagers and emotional, and social development,including
The courseis ; ; ;
Health currently delivered young people, risk-taking behaviours, attachment theory
Training at Youny Minds such as teachers, | emotionalissuesin e Explored insights into neuroscience and brain
Iocationgsin CAMHS, and adolescents, building developmenttheories
London and foster carers resiliencein adolescentsand | «  Learn why teens display risk-taking behaviour.
Birmingham finding coping strategies. e Developed an understanding of emotionalissues
adolescents may face
The organisation’s impact e Learned howto help adolescents build resilience and
report,includingtraining find coping strategies
impact, can be found here. | «  Explored practical toolsto try out with teenagers
Young Minds Early Years Face-to-face** Thoseworking Risk factors for mental health [ «  Ability to identify children experiencing or atrisk of
Mental . with childrenand | problemsin children, building experiencing mental health problems
The courseis s : . . : .
Health currently delivered young people, resiliencein children, e Knowledge oftherisk factors for childrenin early years
Training at Youna Minds such as teachers, | applyingearly intervention e Understanding of strategies to build resiliencein young
Iocation% in CAMHS, and strategies, and childhood children
London and foster carers development. o !_earned about anachmentand brain developmentin
Birmingham o |nffa_nts and young ch_lldren _ _ _
The organisation’s impact e  Ability to apply early intervention strategies to apply in
report,includingtraining yourworkplace
impact, can be found here.
Young Minds Anxiety Face-to-face* Thoseworking Recognisingsignsofanxiety | ¢  Understanding ofwhatanxiety is
Training with children and in childrenand young e  Ability to 21recognize signs of anxiety disorders in

The courseis
currently delivered
at Young Minds
locationsin
London and
Birmingham

young people,
such as teachers,
CAMHS, and
foster carers

people, strategies to help
young people manage stress
and anxiety, seeking
specialisthelp, supporting
young people experiencing
everyday stresses

children andyoung people

e Learn strategiesto help young people manage stress
and anxiety and 21recognize whatlevel of anxiety is
‘normal’

e  Ability to supportchildren and young people
experiencing everyday stresses such as exam
pressures

e Abilityto 21recognize when to bring in specialisthelp
when levels of anxiety need treatment from qualified
mental health practitioners
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https://youngminds.org.uk/find-a-course/adolescent-mental-health-training/
https://youngminds.org.uk/find-a-course/adolescent-mental-health-training/
https://youngminds.org.uk/find-a-course/adolescent-mental-health-training/
https://youngminds.org.uk/find-a-course/adolescent-mental-health-training/
https://youngminds.org.uk/about-us/reports/our-impact-reports/
https://youngminds.org.uk/find-a-course/early-years-mental-health-training/
https://youngminds.org.uk/find-a-course/early-years-mental-health-training/
https://youngminds.org.uk/find-a-course/early-years-mental-health-training/
https://youngminds.org.uk/find-a-course/early-years-mental-health-training/
https://youngminds.org.uk/about-us/reports/our-impact-reports/
https://youngminds.org.uk/find-a-course/anxiety-training/
https://youngminds.org.uk/find-a-course/anxiety-training/
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Provider Name & Delivery Participants Topics Learning outcomes
weblink
The organisation’s impact
report,includingtraining
impact, can be found here.
Student Minds Positive Face-to-face* Students in Higher | Building asupportnetwork, e Improved confidencein using self-help strategies and
Minds The courseis Education active stress management, better managing your mood
currently delivered experiencinglow | morningsand sleep, e Understanding of differentareas of your life that can
at unive);sities mood reflections, food and mood, impactyour mood and wellbeing
exercise and relaxation. ili i i
across England e Ability to set and implement wellbeing related goals
with a Student .
. An analysis of outcome data
Minds peer can be found here
supportgroup S
Team Mental Wellbeing Face-to-face** Primary school Core life skills, emotional e Todevelop apositive attitude to physical and mental
Health Through ) . students at Key awareness, communication health
Sport Delivered in Stage 2 level kills, probl Ivi ial i
ge 2 leve skills, problem solving, soci e Todevelop emotional awareness and empathy
schools skills. empath - . .
empathy, e Todevelop goodcommunication and social skills
assertiveness, conflict e Todevelop assertiveness, problem solving skills and
resolution, humour, stress the ability to resolve conflict
management, copingskills, | o 70 supportchildrenwith stress managementand
and relaxation. relaxation skills
e Tosupportchildrento developtheir emotional
intelligence, resilience and to use positive coping
strategies
SLaM CUES-Ed Face-to-face** Primary school Topics focus around e  Ability to recognise and make links between thoughts,

Delivered in
schools

children inyears
3-6

applying cognitive
behavioural therapy practice
to improve children’s
wellbeing.

Feedback fromchildren and
teachersis available here.

feelings and behaviour

e Knowledge ofhowto talk about this with others

e Ability to noticethe signs (cues) when thingsaren't
right—such as an increasein worry,a changein
appetite or sleep patterns and difficulties with friendship
groups

e Knowledge of cognitive strategies and behavioural
techniques to help manage difficulties
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https://youngminds.org.uk/about-us/reports/our-impact-reports/
https://www.studentminds.org.uk/positiveminds.html
https://www.studentminds.org.uk/positiveminds.html
https://www.tandfonline.com/doi/abs/10.1080/09638237.2018.1437605
https://edstart.org.uk/sc/wellbeing-through-sport/
https://edstart.org.uk/sc/wellbeing-through-sport/
https://edstart.org.uk/sc/wellbeing-through-sport/
https://www.cues-ed.co.uk/
https://www.cues-ed.co.uk/feedback/
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Provider Name & Delivery Participants Topics Learning outcomes
weblink
SLaM Discover Face-to-face** 16-18-year oldsin | Techniques to tackle Increase ability to focus on and prioritise schoolwork
Workshop schoolwho excessiveworry, lowmood, Improve time management and problem solving
Programmes experience loss of motivation, low self- Improve self-esteem and confidence
anxiety, low esteem, concentration Improve capacity to deal with anxiety and provoking
mood, and stress | problems, poorsleep, low situations
energy, difficulties organizing Improve interactionswith peers and family
workload and revision, and Have better sleep and more daytime energy
lowresilience.
Testimonials can be found
here.
The Open Young E-learning* Anyonewhois Frameworks for Awareness of currentmedia and policy discourses
University People’s . . interested in understanding young surrounding young people's physical and mental health
Wellbeing Flexiblelocation | v ng people’s people’s wellbeing, diverse Ability to critically analyse ideas aboutyoung people's
wellbeing and unequal experiences, wellbeing using arange of theoretical perspective
promoting wellbeing. Understanding of some ofthe ways in which young
people's experience of mental health is shaped by
diversity and inequality
Awareness ofdifferentapproaches to promoting young
people's wellbeing
Association for Mental Face-to-face** Professionals who | Hierarchy of needs for Understanding ofthe nature ofthe problem around
Psychological Health . work with children | mental wellbeing, the young people’s mental health and why intervention is
Therapies Awareness Dellve'red.at your 1 and young people | developing brain, building necessary
forthose organisation or having regular resilience, improving a self- Prepare for national initiatives requiring mental health
working with contactwith esteem, building asense of leads to know aboutdifferentways of working with
Children and families belonging, recognizing children andyoung people’s mental health and
Young talents and instilling hope, wellbeing
People signs of mental iliness, Improved confidence in mental health terminology and
neurodevelopmental discussing mental health and illness related issues
conditions, responding to Consideration of what affects children’s wellbeing, (i.e
concerns, and Fhe impactof the impact of trauma)
trauma on a child’s Continued on the course webpage
development.
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https://www.slam.nhs.uk/about-us/clinical-academic-groups/child-and-adolescent/discover-overview
https://www.slam.nhs.uk/about-us/clinical-academic-groups/child-and-adolescent/discover-overview
https://www.slam.nhs.uk/about-us/clinical-academic-groups/child-and-adolescent/discover-overview
https://www.slam.nhs.uk/about-us/clinical-academic-groups/child-and-adolescent/discover-overview/testimonials
https://www.open.edu/openlearn/health-sports-psychology/young-peoples-health/young-peoples-wellbeing/content-section-0?active-tab=description-tab
https://www.open.edu/openlearn/health-sports-psychology/young-peoples-health/young-peoples-wellbeing/content-section-0?active-tab=description-tab
https://www.open.edu/openlearn/health-sports-psychology/young-peoples-health/young-peoples-wellbeing/content-section-0?active-tab=description-tab
https://www.apt.ac/mental-health-awareness-training-for-teachers.html
https://www.apt.ac/mental-health-awareness-training-for-teachers.html
https://www.apt.ac/mental-health-awareness-training-for-teachers.html
https://www.apt.ac/mental-health-awareness-training-for-teachers.html
https://www.apt.ac/mental-health-awareness-training-for-teachers.html
https://www.apt.ac/mental-health-awareness-training-for-teachers.html
https://www.apt.ac/mental-health-awareness-training-for-teachers.html
https://www.apt.ac/mental-health-awareness-training-for-teachers.html
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Provider Name & Delivery Participants Topics Learning outcomes
weblink
Course feedback quotes are
available on the website.
The Children’s Sleep Face-to-face* Professionals with | Sleep deprivation, sleep e Todevelop an understanding ofthe sleep issues that
Sleep Charity Practitioner Delivered in South backgroun_d in phySiO_lOgy, behayioura! children andyoung people may face
Course Yorkshire wor.kllng with . strateglles'to use including e Tobe able to offer evidence-based support,
families and child | sleep diaries and recognising why there are sleep issues, and to identify
development identification of sleep issues, appropriate behavioural strategies to use
anxiety and sleep, e Toknowwhen to refer on to other
attachment and sleep, sleep services appropriately
disorders, sleep medication,
sleep and childrenwith
SEND, enuresis, and
sensory processing and
sleep.
Evaluation data can be found
here.
South Promoting Face-to-face* Professionals Introductionto mental health | ¢ Increase knowledge and understanding of mental
Gloucestershire Positive Delivered in South working with and wellbeing, promoting health and emotional wellbeing, mental health
Council Youth Gloucester young people resiliencein youngpeople. problems, and howto respondto emotional distress
Mental e Understand howto promote resiliencein all young
Health people
South Youth Face-to-face* Professionals Introductionto mental health, | ¢  Recognisethe symptoms of mental health problems
Gloucestershire | Mental Delivered in South working with symptoms of mental ill- e Increased skills and knowledge to provide initial help
Council Health First elivered In South | v yng people health, supporting others, «  Knowledge ofappropriate professional help
Aid Gloucester signposting, and suppotting

your own wellbeing.

e Increased awareness of own wellbeing
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https://www.thechildrenssleepcharity.org.uk/training-courses/professionals
https://www.thechildrenssleepcharity.org.uk/training-courses/professionals
https://www.thechildrenssleepcharity.org.uk/training-courses/professionals
https://www.health.org.uk/improvement-projects/intensive-behavioural-intervention-to-improve-sleep-in-vulnerable-children
https://oneyou.southglos.gov.uk/for-professionals/mental-health-training-courses-for-professionals/
https://oneyou.southglos.gov.uk/for-professionals/mental-health-training-courses-for-professionals/
https://oneyou.southglos.gov.uk/for-professionals/mental-health-training-courses-for-professionals/
https://oneyou.southglos.gov.uk/for-professionals/mental-health-training-courses-for-professionals/
https://oneyou.southglos.gov.uk/for-professionals/mental-health-training-courses-for-professionals/
https://oneyou.southglos.gov.uk/for-professionals/mental-health-training-courses-for-professionals/
https://oneyou.southglos.gov.uk/for-professionals/mental-health-training-courses-for-professionals/
https://oneyou.southglos.gov.uk/for-professionals/mental-health-training-courses-for-professionals/
https://oneyou.southglos.gov.uk/for-professionals/mental-health-training-courses-for-professionals/
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strengths.

Feedback available on the
website.

Provider Name & Delivery Participants Topics Learning outcomes
weblink

South Resilience Face-to-face or Children and Stress management, e Improved understanding of emotional wellbeing
Gloucestershire Lab remote* young people introduction to mindfulness e Knowledge of strategies to manage your own feelings
Council ) ) aged 11-25 and breathing techniques, in a positive way

I:B)e.l'velreddlnS ) reaching out, thinking

ristol and Sout patterns, and personal
Gloucester
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https://www.otrbristol.org.uk/what-we-do/resilience-lab/
https://www.otrbristol.org.uk/what-we-do/resilience-lab/
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Health and Social Care Professionals

Provider Name & weblink

Delivery

Participants

Learning outcomes

Maudsley Healthy Bodies Face-to-face** Any health and social | Mental health conditions Understand therelationship between mental and
Simulation Healthy Minds, . . care and third sector | and mental wellbeing, physical health and wellbeing
: Simulation : ; ; . oo S . Lo
Healthy Lives training across staff working with health behaviours, Identify key principles of motivational interviewing
England. people behaviours change Develop basic skills in techniques used in motivational
Flexible location conversations, =~ interviewing
Motivational Interviewing Practice ways of asking questions and speaking with
techniques, simulated clients to bring aboutbehavioural change
scenarios and debriefs. Increased confidencein having health-based
conversations to promote wellbeing
Evaluation data upon Recognisewhereapersonisinthecircleofchange
request. Use of core OARS skills
Listening and responding to changetalk - DARN CAT
Maudsley Perinatal Mental Face-to-face** Any health and social | Recognition of mental Increased knowledge of how to promote mental
Simulation Wellbeing . . care and third sector | illness and risk factors, wellbeing in women in the perinatal period
Simulation taff working with arent-infant Great derstandi frisk factors f th
training across s g with parel . . reater understanding ofrisk factors for mothers
England. parents and families relationships, accessing developing mental illness in the perinatal period, and

Flexible location

inthe perinatal period

supportservices, working
with networks and
communities, building
blocks of wellbeing,
simulation scenarios and
debriefs.

Evaluation data upon
request.

the connection between physical and mental health
Greater awareness and confidence when working with
families and networks

Enhanced confidence in offering advice on preventing
mental iliness and their deterioration

Increased confidence in accessing help and further
supportwhen needed

Improved skills inrecognisingand communicating the
opportunity to improve mental wellbeing in women in
the perinatal period
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https://www.maudsleysimulation.com/healthy-lives
https://www.maudsleysimulation.com/healthy-lives
https://www.maudsleysimulation.com/healthy-lives
https://maudsleylearning.com/courses/perinatal-mental-health-simulation-training/
https://maudsleylearning.com/courses/perinatal-mental-health-simulation-training/
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Provider

Maudsley
Simulation

Name & weblink

PG Tips:
Pharmacy and
General Practice

simulation course

Delivery

Face-to-face**

Simulation
training across
England.
Flexible location

Participants

Community
pharmacists, general
practitioners, nurses
and AHPs working in
primary care

Topics

Sleep difficulties, self-
harm, heightened
emotions, eating issues,
lack of motivation, work
related stress, substance
abuse, health anxiety,
simulation scenarios and
debriefs.

Evaluation data upon
request.

Learning outcomes

Experienceincreased confidence in recognising and
exploring various signs of reduced wellbeing and
mental health needs

Understand further how reduced well-beinginter plays
with the early onset of a number of mental health
issues, and on which levels intervention can occur
Experienceincreased confidence and confidence to
supportpeopleto improve well-being, including
knowledge ofwhereto signpostpeople for further
mental well-being support

Learn howto consider the systems around apatientin
more depth, and howto harness these positively if
possible

Understand cultural differences in mental health illness,
and well-being

Mind

Mental Health

Training forthe

Emergency
Services

Face-to-face*

Delivered across
Englandin
areas with a
local Mind
organisation

Emergency staff such
as police,ambulance
services, and fire
departments

Signs of mental health
problems, managing
mental health of
employees, tools and
strategies to build
resilience, understanding
your own resilience,
where to go for support,
and managing your own
mental health.

Evaluation data can be
found here.

Improved awareness and understanding of mental
health at work and how work can affect emergency
services staff and volunteers

Awareness ofthe signs of mental ill health, howto
broach theissue, and explore support measures
Understanding of Mind’s framework for creating
mentally healthy workplaces. Learn how to create a
mentally healthy workplace using Mind’s three-pronged
approach

Understanding of how to proactively manage
employees’ mental wellbeing so as to reduce mental ill
health and its associated risks for absence
Understanding of how to initiate a conversation about
mental health and howto handledisclosure
Knowledge of managing the performance of a staff
member where a mental health problemmay be a
factor
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https://maudsleylearning.com/courses/pharmacy-and-general-practice-simulation-course/
https://maudsleylearning.com/courses/pharmacy-and-general-practice-simulation-course/
https://maudsleylearning.com/courses/pharmacy-and-general-practice-simulation-course/
https://maudsleylearning.com/courses/pharmacy-and-general-practice-simulation-course/
https://www.mind.org.uk/news-campaigns/campaigns/blue-light-support/blue-light-training/?ctaId=%2fworkplace%2ftraining-consultancy%2fslices%2fblue-light-mmhes%2f
https://www.mind.org.uk/news-campaigns/campaigns/blue-light-support/blue-light-training/?ctaId=%2fworkplace%2ftraining-consultancy%2fslices%2fblue-light-mmhes%2f
https://www.mind.org.uk/news-campaigns/campaigns/blue-light-support/blue-light-training/?ctaId=%2fworkplace%2ftraining-consultancy%2fslices%2fblue-light-mmhes%2f
https://www.mind.org.uk/news-campaigns/campaigns/blue-light-support/blue-light-training/?ctaId=%2fworkplace%2ftraining-consultancy%2fslices%2fblue-light-mmhes%2f
https://www.mind.org.uk/news-campaigns/campaigns/bluelight/blue-light-resources/research-and-evaluation/
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Provider

Name & weblink

Delivery

Participants

Topics

Learning outcomes

Focus Games | MaP Game Face-to-face* Anyoneworkingin Promoting health and Understand links between mental and physical health
. ) health and social wellbeing, therole of Gain confidence and skills to effectively deliver a
Flexiblelocation. | re narticularly professionalsin service Y
useful for supporting people with Exploretherole ofdifferent professionals in supporting
multidisciplinary mental and physical people with mental and physical healthneeds
teams heal‘th needs, the service Understand and explore the service user’s perspective.
user's perspective, Know howto deliver consistent messages between
benefits ofearly _ members of the workforce
|n'ter.vent|on, an‘.j working Know howto promote general health and wellbeing
within a professional Understand the benefits of early interventionin the
team. prevention of health conditions
Understand howto improve care delivery for people
with both mental and physical healthneeds
De Montfort Psycholoagical Face-to-faceor BSc graduates witha | Approachesto the study Enhanced specialist skills and career opportunities
University Wellbeing onlinedistance | degreein psychology | of wellbeing, wellbeing Developed practical and professional skills through
Leicester MSc/PG Cert/PG learning** or anotherrelevant through thelifespan, shortplacementactivities involving interactions with
Dip . subject lifestyle and wellbeing, clients and health and social care professionals
Flexible as wellbeing in cultural A ifi
distance ¢ b wareness ofthe range of contemporary and traditional
learning, full- economic, and social therapeutic approaches thatmay be employed in the

time students
based at the
university in
Leicester

contexts.

treatment and prevention of mental health problems
Develop arange oftransferable skills, alongside
individuals fromarange of backgrounds and sectors

Royal Society
for Public
Health

Level 2 Award in

Understanding
Mental Wellbeing

Face-to-face**

RSPH approved
centres across
England

Thosewho work with
individuals and
familiesin a health or
social care
environment

Theoretical models of
mental health and
wellbeing, strategies to
improve and maintain
mental wellbeing in your
community.

Knowledge of how mental wellbeing affects individuals
and communities, with reference to: Aspects of mental
wellbeing, theimportance of mental wellbeing for the
individual, how community can affectand be affected
by mental wellbeing

Knowledge of how mental wellbeing can be improved
and maintained, with referenceto: Guidance for
improving and maintaining mental wellbeing, methods
forthe promotion of mental wellbeing, applications of
mental wellbeing in practical situations
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https://shop.focusgames.com/products/the-map-game?_pos=2&_sid=6ef6d9031&_ss=r
https://www.dmu.ac.uk/study/courses/postgraduate-courses/psychological-well-being-mscpg-dippg-cert/psychological-well-being.aspx
https://www.dmu.ac.uk/study/courses/postgraduate-courses/psychological-well-being-mscpg-dippg-cert/psychological-well-being.aspx
https://www.dmu.ac.uk/study/courses/postgraduate-courses/psychological-well-being-mscpg-dippg-cert/psychological-well-being.aspx
https://www.dmu.ac.uk/study/courses/postgraduate-courses/psychological-well-being-mscpg-dippg-cert/psychological-well-being.aspx
https://www.rsph.org.uk/qualification/level-2-award-in-mental-wellbeing.html
https://www.rsph.org.uk/qualification/level-2-award-in-mental-wellbeing.html
https://www.rsph.org.uk/qualification/level-2-award-in-mental-wellbeing.html
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Provider Name & weblink Delivery Participants Topics Learning outcomes
Greater Connect5 Face-to-face* Frontline staff, Introductionto mental e Develop skills and confidence to discuss mental health
Manchester ) including housing, health and wellbeing, and wellbeing
Health and Delivered at alcohol misuse, debt | self-help,implementing | «  Explain mental health and wellbeing by using self-help
Social Care \l;ar(qu#sloctanons and benefit advice wellbeing interventions, principles
Partnership o)rl a:niesr:tri]ons agencies supporting others, and o Identify local mental health resources and services
9 signpostingto specialist | ¢  Establish the nature and extentof a person's
support. distressing situation
e Develop skills and confidence to deliver effective
Evaluation data for this wellbeing intervention
programmecanbe found | o  Practice skills needed to startand end a mental health
here. conversation
e Develop knowledge, skills and confidence necessary to
use a range ofevidence-based briefinterventions and
tools
e Supportpeopleto take positive steps to improve their
mental health
e Work collaboratively with aperson to make an action
plan
Maudsley Wellbeing in Digital** Primary care staff, Sleep difficulties, self- e Describe the conceptofmental wellbeing and its
Learning Primary Care: One-day course including harm, heightened relevance to promoting improved mental and physical
preventing illness delivere{i ACTOSS pharmacists, general | emotions, eating issues, health in patients
& sustaining England practitioners, nurses lack of motivation, work e Recognisetheearly signs of mental distress
recovery Flexible Ibcation and AHPs related stress, supstance e Make better use ofthe resources and pathways
abuse, health anxiety, available to access supportforthose experiencing
theories of wellbeing, mental distress
psychological distress, e Confidentlyexplorerisk and resilience with patients
accessing support, e Encourage behavioural change to improve mental
recovery. health and sustain recovery
Understand the factors that affect wellbeing and help-
Evaluation data upon seeking behaviour
request.
UCL and Public mental Face-to-face** Directors of public e  Policy and public By the end ofthis course participants willunderstand:
National health short health and public mental health

Collaborating

course. Contact:

health consultants

e Use of appropriate public mental health intelligence to
informlocal commissioning
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https://www.rsph.org.uk/about-us/news/promising-start-as-connect-5-training-targets-mental-wellbeing-taboo.html
https://maudsleylearning.com/courses/wellbeing_in_primary_care/
https://maudsleylearning.com/courses/wellbeing_in_primary_care/
https://maudsleylearning.com/courses/wellbeing_in_primary_care/
https://maudsleylearning.com/courses/wellbeing_in_primary_care/
https://maudsleylearning.com/courses/wellbeing_in_primary_care/
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Provider Name & weblink

Jonathan.Campio

n@slam.nhs.uk

Centre for
Mental Health

Delivery

Two day course
delivered in
London

Participants

Medical and clinical
directors in mental
health trusts
Directors of social
care and senior social
care managers
Public mental health
experts working in
mental health trusts
NHS England and
Public Health
England national and
area team policy
leaders

Topics

. Mental disorder and
wellbeing

. Public mental health
interventions

e Howtoincorporate
mental health into
needs assessments

e Commissioning
Evaluation

Learning outcomes

Assessmentof local risk factors for mental health
conditions and protective factors for mental wellbeing
Cost-effective interventions to promote mental health,
preventand treat mental health conditions
Assessmentoflocal coverage and outcomes of public
mental health interventions

Assessmentof size and impact of local public mental
health interventiongap

Service planningto deliverimproved outcomes across
awholepopulation

How to do a Joint Strategic Needs Assessment (JSNA)
with comprehensive mental health coverage
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Mental Health Promotion for the General Public

Provider Name & weblink Delivery Participants Topics Learning outcomes
Mind Mental Health Face-to-face*™ All members of | Common mental health e  Ability to define mental health and wellbeing, the
Awareness Currently the public problems, causes and triggers, spectrum of mental health and mental health problems
available in recovery, disclosure,and looking | «  Ability to describe some common mental health
London and after your own mental health. problems and behaviours of someone who may be
Cardiff. In-house experiencing mental health problems, comprehend
courses forlarger Impact reports for the some ofthe causes, and identify possible affects
groups are also organisationincludingtheirwork [ ¢  Improved ability to recognise stigmaand challenge it
available in mental health trainingcanbe | e Knowledge ofhowto respondappropriately to
found here. disclosure
Mind Emotional Face-to-face** All members of | Emotional intelligence, e  Ability to identify the five domains of emotional
Intelligence, Currently the public resilience, and mindfulness. intelligence and the characteristics ofresilience (within
Resilience, and available in individuals and working environments)
Mindfulness London and Impact reports for the e Greater confidencein identifyingand naming emotions
Training Cardiff. In-house organisationincluding their work as they relate to our emotional intelligence
courses for larger in mental health trainingcanbe | e  Ability to identify sometriggers for stress and the 5-
groups arealso found here. Aspects model for understanding emotions
available e Ability to distinguish helpful and unhelpful thinking
patterns, and how to influence them and behaviours to
supportresilience building
e Ability to demonstrate techniques that can help to build
personal resilience
e Understanding of some mindfulness techniques
Royal Understanding E-learning* All members of | Sleep as a public health issue, e Understand therelationship between sleep, health, and
Society for Sleep: Don'thit Flexible location the public relationship between sleep and wellbeing
Public snoozeon your wellbeing, factors influencing e Understand theimpactofmelatonin, drugs, and alcohol
Health health sleep. on sleep

e Understand sleep and culture
e Have knowledge of sleep disorders
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https://www.mind.org.uk/workplace/training-consultancy/upcoming-courses/mental-health-awareness/?ctaId=/workplace/training-consultancy/courses-for-anyone/courses-for-anyone/mha-training/
https://www.mind.org.uk/workplace/training-consultancy/upcoming-courses/mental-health-awareness/?ctaId=/workplace/training-consultancy/courses-for-anyone/courses-for-anyone/mha-training/
https://www.mind.org.uk/about-us/our-impact/
https://www.mind.org.uk/workplace/training-consultancy/upcoming-courses/emotional-intelligence/?ctaId=/workplace/training-consultancy/courses-for-anyone/courses-for-anyone/emotional-intelligence/
https://www.mind.org.uk/workplace/training-consultancy/upcoming-courses/emotional-intelligence/?ctaId=/workplace/training-consultancy/courses-for-anyone/courses-for-anyone/emotional-intelligence/
https://www.mind.org.uk/workplace/training-consultancy/upcoming-courses/emotional-intelligence/?ctaId=/workplace/training-consultancy/courses-for-anyone/courses-for-anyone/emotional-intelligence/
https://www.mind.org.uk/workplace/training-consultancy/upcoming-courses/emotional-intelligence/?ctaId=/workplace/training-consultancy/courses-for-anyone/courses-for-anyone/emotional-intelligence/
https://www.mind.org.uk/workplace/training-consultancy/upcoming-courses/emotional-intelligence/?ctaId=/workplace/training-consultancy/courses-for-anyone/courses-for-anyone/emotional-intelligence/
https://www.mind.org.uk/about-us/our-impact/
https://www.rsph.org.uk/our-services/e-learning/courses/understanding-sleep-don-t-hit-snooze-on-your-health.html
https://www.rsph.org.uk/our-services/e-learning/courses/understanding-sleep-don-t-hit-snooze-on-your-health.html
https://www.rsph.org.uk/our-services/e-learning/courses/understanding-sleep-don-t-hit-snooze-on-your-health.html
https://www.rsph.org.uk/our-services/e-learning/courses/understanding-sleep-don-t-hit-snooze-on-your-health.html
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8-week course of
2-hour sessions

delivered across

England. Flexible
location

happinessatwork, communities,
mindfulness, evidence and
research.

Evaluation data upon request.

Provider Name & weblink Delivery Participants Topics Learning outcomes
Action for The Action for Face-to-face* All members of | Mindfulness, stress, happiness, | ¢  WEEK 1: Whatreally matters in life?
Happiness Happiness Course the public relationshipsand compassion, e WEEK 2: Whatactually makes us happy?

e WEEK 3: Can we find peace of mind?
e WEEK 4: Howshould we treat others?
e WEEK 5: Whatmakes for greatrelationships?
e WEEK 6: Can we be happier atwork?
e WEEK 7: Can we build happier communities?
e WEEK 8: How can we create a happier world?
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https://www.actionforhappiness.org/the-action-for-happiness-course
https://www.actionforhappiness.org/the-action-for-happiness-course
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Additional Resources Supporting Mental Health and Wellbeing

Mental Health First Aid

e Training course to equip people with the skills to support someone in an emotional crisis.

The Population Wellbeing Portal

e A central location for free training and education resources relating to the health and wellbeing of the public including links to e-learning,
toolkits, videos, webinars and various publications. A specific mental health and wellbeing section offers tailored resources relevant to
public mental health.

All Our Health Programme

e E-learning sessions that provide an introduction into a range of topics covered within Public Health England’s All Our Health f ramework,
including resources specific to mental health.

Every Mind Matters

e Arepository of resources to support individuals’ mental health and wellbeing through planning tools, expert advice, practical tips and
further information signposting.

Youth Access

e Online resource for young people aimed at explaining their rights within the existing system, the avenues to access support, and the
rights they deserve to be met and challenged. Advocates a right-based approach to young people’s health and wellbeing.

Mind & Body Health & Wellbeing Toolkit

e This toolkit developed by the Mind & Body Programme at King’s Health Partners, offers all staff working across health and care services
a collection of resources that they can use to support the mental and physical health and wellbeing of their team, including wellbeing
tips and bitesize team sessions.
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https://mhfaengland.org/
https://populationwellbeingportal.e-lfh.org.uk/
https://www.e-lfh.org.uk/programmes/all-our-health/
https://www.nhs.uk/oneyou/every-mind-matters/
https://www.youthaccess.org.uk/
https://www.kingshealthpartners.org/assets/000/002/811/Mind___Body_Health_and_Wellbeing_Toolkit_for_Staff_original.pdf?1558541663
https://www.kingshealthpartners.org/our-work/mind-and-body/
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The Survivors Trust

e Online resource for women who have experienced childhood sexual abuse and are either pregnant or contemplating pregnancy and
birth.

Thrive at Work

¢ A workplace wellbeing commitment that includes award and accreditation for organisations across the country who participate.

Skills For Care

e Resources for social care providers which they can use for their staff development training

Unmind

e A workplace mental health platform to enable employees to track, assess, and understand their mental wellbeing over time.

Working Stress

e An app and game to help healthcare professionals manage stress and burnout.

Public mental health: Evidence, practice and commissioning https://www.rsph.org.uk/about-us/news/launch-of-public-mental-health-
evidence-practice-and-commissioning.html

e A 2018 Royal Society for Public Health report summarising the evidence on public mental health including mental wellbeing pro motion
and mental disorder prevention at primary, secondary and tertiary levels. It highlights the implementation gap and ways to improve
coverage including through school and work based interventions. The reportwas endorsed by Health Education England as well as
Association of Directors of Public Health, Faculty of Public Health, Local Government Association, Royal College of General
Practitioners, Royal College of Psychiatrists and Royal Society for Public Health.
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https://www.thesurvivorstrust.org/
https://www.wmca.org.uk/what-we-do/thrive/thrive-at-work/
https://www.skillsforcare.org.uk/Learning-development/ongoing-learning-and-development/mental-health/Mental-health.aspx
https://home.unmind.com/
https://workingstress.co.uk/
https://www.rsph.org.uk/about-us/news/launch-of-public-mental-health-evidence-practice-and-commissioning.html
https://www.rsph.org.uk/about-us/news/launch-of-public-mental-health-evidence-practice-and-commissioning.html
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